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The Presidents' Column
By MARY C. GlLDEA, C. P. A.
The following nominations have been 
submitted by the Nominating Committee 
for national officers for the ensuing year: 
President . ........Jane Goode of Los Angeles 
First vice-president..... Gertrude Priester of
New York City 
Second vice-president__ Edna Grambort of
Chicago 
Secretary....Gretchen Wells of Los Angeles 
Treasurer....Thelma Houser of Indianapolis 
Directors for two years:
Barbara Bateman of Spokane
Mabel Brillhart of Chicago
Jean Neil of Terre Haute
Directors for one year:
(to serve unexpired portions of terms 
of Gertrude Priester and Jane Goode). 
Olga Deutsch of Detroit 
Jean Wilkie of Seattle
Each chapter should prepare to have a 
meeting in September at which time there 
will be conducted an election for national 
officers and voting on proposed amend­
ments to the by-laws. Results of the vot­
ing at these meetings will be reported to 
the national secretary for official action by 
the national Board of Directors at their 
meeting in October.
If any members wish to submit additional 
nominations, such nominations signed by 
two members should be sent to the na­
tional secretary so as to reach her not 
later than August 25th. That date is neces­
sary in order that any such nominations 
may be sent to the chapter secretaries 
prior to the date of the September meet­
ings. Copies of the proposed amendments 
to the by-laws will be furnished chapter 
secretaries prior to these September meet­
ings.
(Continued on page 120)
By Grace dimmer, C. p. a.
An article recently published by the Wall 
Street Journal told of the difficulties en­
countered by employers of accountants. 
The author states, “Some shortage of 
accountants was evident last year, but 
usually it was possible to get workers by 
hiring women. Now even that supply is 
dwindling, and the pinch is growing . . . 
The loss of new crops of accounting school 
graduates and trained men has been offset 
by the use of women to some extent. The 
trouble is that for years male accounting 
teachers have warned prospective female 
students that the profession had little to 
offer women, and discouraged them from 
pursuing their studies. Now they wish 
there were more of them.”
It took a world war to convince national 
public accounting firms that women ac­
countants were the equal of men. Those 
women who were prepared and have blazed 
the trail have made it easier for their 
younger sisters to follow.
Time is the Essence! Women account­
ants the country over must come to the 
front in rendering public service and in 
servicing industry with its multitudinous 
problems created by war. Women account­
ants in public practice should realize the 
full significance of their responsibilities 
by doing not only their duty, but a bit 
more.
Wartime created a testing period for 
women. They have met the standards set 
for them. Continuing with a full realiza­
tion of what is demanded of them, women 
will forge ahead in business and in the 
professional field.
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The annual meeting and election of offi­
cers was held in June at the Central 
Y.M.C.A.
Detroit
Installation of newly elected officers 
was made at the June meeting. Following 
the dinner there was a discussion by a 
representative of the War Manpower Com­
mission.
Grand Rapids
Thirty-seven prospective members have 
attended the organizational meetings and 
an additional number have indicated their 
interest in the formation of an A.S.W.A. 
chapter. Election of officers has been post­
poned until fall, in view of the fact that 
those who attended were not acquainted 
with each other. To remedy this situation, 
meetings are being continued through the 
summer and a September election is 
planned.
There was active participation in the 
withholding tax roundtable at the June 
meeting. Temporary committees were 
formed at the July meeting and plans 
started for a fall schedule.
Seattle
The second annual banquet and installa­
tion of officers was held on June 16th at the 
Gowman Hotel. The installation was con­
ducted by Ida K. Ezra, and the officers in­
stalled were Helen W. Wilke, C.P.A., presi­
dent; Mary W. Holland, first vice-president; 
Gladys Dornton, second vice-president; and 
Edith M. Berger, secretary-treasurer.
During the past year our former presi­
dent, Helen J. Maddex, C.P.A., joined the 
staff of Price Waterhouse & Company in 
San Francisco and has entered the field of 
professional accountancy. The Seattle 
Chapter is sorry to lose the active partici­
pation of Miss Maddex in its meetings, but 
is happy that she is advancing herself in 
her chosen work.
Helen W. Wilke is receiving the con­
gratulations of her fellow chapter members 
on having received her C.P.A. degree in 
the May examination, and thereby adding 
another name to the ranks of women 
C.P.A.’s.
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SOME OBSERVATIONS ON THE TEACHING OF ACCOUNTING
Educational Objectives, Curricula and Method
DR. MARY E. MURPHY, C. P. A.
In few fields of education today is the 
challenge so great, the chart of the course 
so needed as in the training for public 
accountancy. With the war the education 
of accountants has become and will remain 
for the duration largely the responsibility 
of women, and it is to women C.P.A.’s who 
will enter academic circles that this article 
is addressed.
Accountancy has always borne the stig­
ma of being introduced in commercial 
schools and business colleges before it en­
tered college curricula, and the public has 
had difficulty in differentiating bookkeeping 
from accounting techniques. At the turn 
of the century there was little public ap­
preciation of the need for training accoun­
tants for professional practice and for 
business. Only in comparatively recent 
times has accounting been expanded in 
content, recognized as a graduate field of 
study, and related to economics.
Many words have been devoted to the 
discussion of accounting courses and the 
role of accountancy in institutions of high­
er learning. The American Institute of 
of Accountants’ Committee on Education 
has attempted to determine the present sta­
tus of accounting education with a view 
to rating institutions relative to the educa­
tional program adopted by the Institute in 
1937. Its recent emphasis, however, has 
been upon the closer cooperation of Univer­
sities and Colleges with public accounting 
firms in order that training for actual prac­
tice may be enhanced and greater numbers 
of graduates placed in the profession.
The method of teaching accounting has 
been largely neglected in surveys of this 
nature because it is so elusive that it does 
not respond readily to evaluation. No 
appraisal of methods of presentation of 
subject matter has yet been attempted by
Mary E. Murphy is a writer of articles in the 
field of economics and accounting and is author 
of “The British War Economy” (See the July 
1943 issue of The Journal of Accountancy for a 
review of the book).
She holds a B. S. from the University of 
Iowa; an M. S. from Columbia; a Ph. D. from 
the University of London. She is a faculty mem­
ber of Hunter College of the City of New York 
and a member of the American Institute of 
Accountants.
the Institute’s Committee. It is suggested 
that an evaluation of catalogue material al­
ready carried out, should be supplemented 
by personal visits to institutions by mem­
bers of the Committee or other qualified 
individuals as mere statement in printed 
catalogues of course offered cannot hope 
to capture the success of the presentation. 
Too frequently, too, an ambitious program 
is presented in catalogue form which act­
ually is not carried out or which fails to 
attain stated objectives.
As accounting procedures and princi­
ples become more involved, education for 
the profession should reflect and incorpor­
ate these changes. The ethics of practice 
should receive attention, an educational 
area too frequently under-emphasized. Stu­
dents should enter professional ranks or 
the business world well trained in their 
field of interest but, in addition, they 
should be cultivated individuals, fully 
aware of the economic, political and social 
atmosphere in which they find places.
In order to follow major professional de­
velopments, teachers of accountancy should 
read periodicals, books, research bulletins, 
and decisions of the SEC and of the Courts, 
in far too many instances they concentrate 
their attention solely on the textbook of 
the course, neglecting to provide their stu­
dents with a resume of movements in the 
profession. Stimulation of the student’s 
inquiry of mind as well as the development 
of his innate abilities are important con­
siderations.
Under present conditions routine of 
teaching is all too frequently stressed, the 
teacher progressing from simple transac­
tions to the more advanced theories with 
no illumination of the student’s mind and 
no stimulation of his personal initiative. 
Many able students are lost to the profes­
sion because of the drudgery and dullness 
of the first and second year accounting 
courses. No illustrations, in most in­
stances, are drawn from current material, 
and no references are made to the wider 
ramifications of the subject. In far too 
many cases students are asked to concen­
trate on the way lines are drawn on paper 
rather than on what figures are shown 
above or below these lines.
Great accounting teachers should love 
teaching, possess wide scholarship of their 
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field and of economics. They should con­
stantly analyze, enlarge and readapt their 
courses to changing circumstances within 
the profession and business world. Devo­
tion of the faculty to accountancy, their 
insatiable desire to pursue independent re­
search, and their eagerness to inspire stu­
dents with enthusiasm for the future are 
indices of excellence of teachers and teach­
ing.
With regret it must be stated that the 
hidden spark, the touch of pure inspiration 
for excellence in teaching, is largely lacking 
in most University accounting departments. 
One wonders if notable accounting teach­
ers have been killed off early in their aca­
demic careers by the deadly routine of their 
own teaching procedures. There is vital 
need today for the reclarification of ac­
counting educational objectives and their 
relation to professional, business and war 
needs, a necessity for each teacher to 
stress the wider aspects of the subject, to 
stimulate the student’s inquiry of mind as 
well as to reinforce his ethical and cul­
tural standards.
Women have a particular gift to offer 
the profession during the war, and even 
after its conclusion, for they can assume 
the major burden of accounting instruction 
and endeavor to make it more profitable 
than ever before. In addition, they are the 
ones who should assume the responsibility 
of carrying forward accounting research 
and of adding to accounting literature by 
scholarly articles and books. The fields of 
teaching, research and writing are all cor­
related. Trained women C.P.A.’s, it is to 
be hoped, will devote more time in the fu­
ture to the problem of making accounting 
principles and procedures more fascinating 
to students, practitioners and laymen by 
means of the spoken and written word. 
Through this contribution, freely made by 
these women, not only these individuals 
mentioned above but the public as a whole 
will learn to understand, love and appre­
ciate the cultural and practical aspects of 
the higher ramifications of accountancy.
THE PRESIDENT’S COLUMN 
(Continued from page 117)
For the duration of the war it will be 
necessary for us to conduct our business in 
this mail-order fashion. We ask the co­
operation of all members and chapter offi­
cers in order that it may be done as effi­
ciently as possible.
A.W.S.C.P.A. NOMINEES
Nominations submitted by the nominat­
ing committee for national officers of the 
American Woman’s Society of Certified 
Public Accountants are:
President     .....................Grace S. Keats
First vice-president...............Hazel J. Skog 
Second vice-president Ethleen Lassetter 
Secretary .................................Josephine Kroll
Treasurer ...........................Alice H. Haggerty
Director ...............................Josephine O’Hara
Director ...........................  Jane Goode
Director .............  Margaret Lauer
Chapter News
Terre Haute
New officers elected for the coming year 
are:
President .............................................Jean Neil
First vice-president ........LaVerne Williams 
Second vice-president ..............Alma Moudy 
Secretary ............................  Eleanor Scott
Treasurer ................................... Mary Hyslop
The next meeting is scheduled for 
September; the interim will be utilized to 
increase the membership, which is small. 
However, there has been a very large per­
centage of attendance.
Spokane
Mrs. Anna Jane Carrel chose “South 
American Relations” as her topic at the 
May annual banquet. New officers installed 
were:
President .............................Betty Jean Lucas
First vice-president.............. Martha Johnson
Second vice-president ..... Barbara Bateman 
Secretary ........................Patricia McDonnell
Treasurer —..........    Veva Johnson
NEWS FROM MEMBERS
Mrs. Hazel Johnson Skog has been elected 
Secretary-Treasurer of the Washington Society 
of Certified Public Accountants—Spokane Chap­
ter.
Alice E. Hayes is now Alice H. Haggerty 
(Mrs. Joseph I. Haggerty). This adds another 
name to the growing list of our members who, 
in addition to choosing accounting as a career, 
have decided that another accountant in the 
family is desirable.
* * * *
AUTHORSHIP
Authorship is. according to the spirit in which 
it is pursued, an infamy, a pastime, a day labor, 
a handicraft, an art, a science, a virtue.
—Schlegel
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THE CURRENT TAX PAYMENT ACT OF 1943
By Mary E. Humphrey
On. June 10, 1943, the President signed 
the Current Tax Payment Act of 1943, thus 
marking the end of months of effort on the 
part of Congress and the Administration 
to evolve a plan for placing individual 
taxpayers on a pay-as-you-go basis. The 
new law is applicable to individuals only 
and does not extend to corporations, es­
tates or trusts. It imposes no new taxes 
nor does it remove any old ones. It merely 
provides a means for collecting current 
taxes, so far as possible, during the year 
in which the income is earned, rather than 
in the following year, as in the past.
As is inevitable in shifting from one 
major tax plan to another affecting some 
forty-five million taxpayers, the new Act 
is quite complex in its provisions. As ap­
plied to taxpayers in general, however, the 
provisions of the Act may be summarized 
as shown below.
Collection of Tax at Source on Wages
Withholding by employers beginning 
July 1, 1943, of 20% of each payment of 
wages, salaries, fees, commissions and 
other remuneration for services in excess 
of an exemption of $12.00 of weekly earn­
ings of a single person or $24.00 of weekly 
earnings if head of a family or married 
and living with husband or wife. An addi­
tional exemption of $6.00 is provided for 
each dependent. The 20% rate has been 
fixed to include the Victory tax deduction 
which went into effect January 1, 1943. 
However the 5% Victory tax itself must 
still be considered in the estimated and 
final tax returns for the year. The amounts 
so withheld are merely advance payments 
toward the settlement of the final 1943 
income tax liability as determined in a 
return to be prepared by the taxpayer in 
the usual manner and filed on or before
Mary E. Humphrey is a native of Oklahoma, 
now residing in California. She is a graduate of 
the Oklahoma School of Accountancy, Finance 
and Law of Tulsa, Oklahoma, and has attended 
the University of Southern California and Col­
umbia University in New York City. She is 
especially interested in taxes and is employed as 
a tax accountant with the firm of Claude I. Park­
er in Los Angeles.
March 15, 1944. Wages of servicemen, 
domestic servants, clergymen and agri­
cultural and casual labor not in the course 
of employer’s trade or business are ex­
empt from withholding.
Current Payment of Tax Not Withheld
The fact that income of certain classes 
of individuals or income derived from cer­
tain sources is not subject to withholding 
does not mean that it is exempt from tax. 
For the purpose of collecting currently the 
tax on income which is not subject to with­
holding and the additional tax of individ­
uals whose income is taxable at rates 
higher than the first bracket of surtax 
(13%), the Act provides for the declara­
tion and payment on a quarterly basis of 
an estimated tax based on the anticipated 
net income from all sources. In general, 
an individual is required to make a dec­
laration of estimated tax in the following 
cases:
1. Where his annual gross salary or 
wage is in excess of $2700.00 if single, 
or if married, the combined gross 
wages of husband and wife exceed 
$3500.00.
2. Where he receives gross income in 
excess of $100.00 from sources other 
than salary or wages as defined in 
the Act, or if married, the combined 
income of both husband and wife from 
such sources exceeds $100.00, and the 
aggregate gross income will require 
the filing of a regular income or 
Victory tax return.
The latter group would include individ­
uals specifically exempt from the withhold­
ing tax and also those individuals whose 
income is derived not from wages or sal­
aries, but from such sources as professional 
fees, business, rents, royalties, interest, 
dividends, gain from sale of property, an­
nuities and farming.
In addition to the above, with respect 
to 1943 a declaration must be filed where 
the individual was required to file a return 
for the taxable year 1942 and the gross in­
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come from wages in 1942 was greater 
than the estimated wages which can 
reasonably be expected to be received in 
1943.
The declaration of estimated tax must 
be filed on or before March 15 of the taxa­
ble year, except for the year 1943, when the 
first declaration is to be filed on or before 
September 15, 1943. Taxpayers will then 
pay quarterly one-fourth of the estimated 
tax after allowance of credit for payroll 
deductions. Penalties are provided for 
substantial underestimation of the tax, but 
taxpayers are permitted to file amended 
declarations in any quarter subsequent to 
that in which the original declaration is 
made, in which event the amount of each 
remaining installment, including that for 
the quarter of the revision, is to be corres­
pondingly revised. Thus if a low estimate 
is revised, even as late as the last quarter 
of the taxable year, the penalty may be 
averted.
Farmers (defined by the Act as individ­
uals at least 80% of whose gross income 
is derived from farming) are subject to a 
special rule with respect to the date of 
filing the declaration of estimated tax. 
They may wait until the 15th day of the 
last month of the taxable year (December 
15, on a calendar year basis) to file declar­
ations. Payment of the entire amount of 
the estimated tax is due at that time.
Forgiveness of Taxes for 1942
To provide relief from payment of an 
extra year’s taxes in 1943, the Act includes 
a tax forgiveness plan. Although the entire 
1942 tax liability is technically discharged 
as of September 1, 1943, in effect only 
75% of the 1942 tax is forgiven where the 
tax exceeded $50.00. Individuals whose 
1943 tax exceeds the 1942 tax and whose 
1942 tax was $50.00 or less, will have that 
tax completely cancelled; but if the original 
1942 tax is more than $50.00 and not more 
than the 1943 tax, the 1943 tax must be 
increased by 25% of the tax for 1942, or 
the excess of the 1942 tax over $50.00, 
whichever is the lesser. The remainder of 
the 1942 tax will be cancelled.
Where the 1942 tax is not over $50.00 
but is greater than the 1943 tax, the 
amount of the 1942 tax will be substituted 
for the 1943 tax and will be the amount of 
1943 tax payable. The amount forgiven 
will be the original 1943 tax. Where the 
1942 tax is more than the 1943 tax, and 
the 1943 tax is more than $50.00, the 
amount of the 1942 tax is to be substituted 
for the 1943 tax and to this is to be added 
25% of the 1943 tax or the excess of such 
tax over $50.00, whichever is the lesser.
In actual operation, therefore, taxpayer 
pays an amount equal to the tax for the 
year 1942 or 1943, whichever is greater, 
plus 25% of the tax for the lesser of the 
two years. The remaining 75% of the tax 
for the lesser of the two years is forgiven. 
The unforgiven portion of the tax (25%) 
is payable in two equal annual installments, 
due March 15, 1944 and March 15, 1945.
In order to prevent windfalls, the Act 
includes a special provision resulting in an 
additional increase in 1943 tax for individ­
uals whose surtax net income for 1942 or 
1943, whichever is lower, exceeds by more 
than $20,000.00 the surtax net income for 
the highest base period year (1937, 1938, 
1939 or 1940). Where this situation exists, 
a smaller part of the 1942 tax is in effect 
forgiven. The so-called, “anti-windfall tax” 
is due on March 15, 1944, but at the elec­
tion of taxpayer, may be paid in annual 
installments over a four year period, the 
first becoming due on March 15, 1945, in 
which event each installment is subject to 
an annual interest charge of 4%.
Operation
Those persons receiving salary or wages 
not in excess of $2700.00 if single, or an 
aggregate of $3500.00 if married, will not 
be required to file a declaration of estim­
ated tax except in those cases where income 
from sources other than wages is $100.00, 
inasmuch as the 20% withholding levy plus 
the first two installments previously paid 
on 1942 tax (now applied to the payment 
of 1943 tax) will generally cover the 1943 
liability. Such taxpayer will, however, be 
required to file a return on March 15, 1944, 
in the usual manner, and if the credits
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applied against the tax (i. e., the total 
amounts withheld plus first and second 
installments paid on 1942 tax) are sufficient 
to pay the total tax as finally determined, 
any additional tax will then be payable. 
Conversely, if the amounts so paid or with­
held exceed the actual tax for the year as 
finally determined, the excess shall be con­
sidered an overpayment which may be 
credited against any income tax then due 
from the taxpayer for any year, the bal­
ance being refundable.
On March 15, 1944 the first half of the 
unforgiven portion (25%) of the 1942 or 
1943 tax is also due. At that time a com­
parison of the tax liability for the two 
years must be made to determine whether 
the forgiveness applies to the 1942 or 1943 
tax.
Where taxpayer’s income is such that a 
declaration of estimated tax is required, 
the law provides for the filing of such 
declaration on each March 15 except that 
for the taxable year 1943, the declaration 
is to be filed on September 15, 1943.
The declaration of estimated tax is re­
quired to state:
1. The amount estimated as normal tax, 
surtax and Victory tax for the taxable 
year.
2. The sum of the amounts it is estimat­
ed will be withheld by the employer 
during the taxable year. For 1943 this 
credit against the tax will include 
not only the new 20% withholding tax 
which takes effect July 1, 1943, but 
also the Victory tax withheld between 
January 1 and June 30, 1943.
3. The excess of the estimated taxes in 
(1) above over the estimated credits 
in (2) above.
Against the net estimated tax for the 
the year 1943 will also be applied the pay­
ments made in March and June, 1943, on 
1942 income tax. The amount by which 
the estimated tax exceeds the sum of the 
amounts paid plus the estimated tax 
withheld during the entire year, is payable 
one-half on September 15 and one-half on 
December 15, 1943.
On March 15, 1944, taxpayer must file 
two returns. One will be the final report 
for the year 1943, with which he pays any 
additional 1943 tax which his final return 
may show to be still due, and also pays the 
first installment (0.5) of the unforgiven 
25% tax. At the same time he will be re­
quired to file an estimate of the tax on his 
1944 income and pay the first quarterly 
installment thereof.
The Act also provides special relief 
affecting income taxes of members of the 
armed forces of the United States.
While this Act will, in effect, increase 
the taxes of many persons by 12.5% for 
each of the next two years, and cause 
much additional work by accountants, tax 
advisors and taxpayers, it is hoped that it 
will achieve its object of enabling the 
government to collect the taxes due from 
millions of individuals who might not 
otherwise be in a position to pay them.
WE WORK TOGETHER
By Willa Mae Lewis
Until the last few years public and private 
accounting has been predominately a man’s 
profession. It still is. But women are be­
coming professionally alert and are enter­
ing into the accounting field as business 
women. They are no longer a rarity. Due 
to the exigencies of war, the constant need 
for competent accountants, and the active 
expression on the part of women, women 
now have the opportunity to become co­
partners of men in every phase of account­
ancy. However, there are a few women, 
who by virtue of extolling unnecessary 
feminine charms and vices, are seriously 
hampering the cause of women becoming 
associates of men in this particular busi­
ness service. We must recognize these facts 
and cooperate in counteracting their effect.
As women vitally interested in our new 
position in the business world, we want to 
know our limitations or the limitations de­
fined by men against us. As a group we 
must realize the truth of the old saying, 
“A chain is only as strong as its weakest 
link.” It is most important to us because 
we are not “career women”—a term which 
is current slang applied to women who 
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work as a prelude to marriage, looking 
forward to quitting as soon as possible for 
the less exacting, more romantic, perhaps, 
position in the home. Instead we are 
women who like the business world, who 
wish to have an opportunity to use our 
intelligence and training, and who want 
to be a cog in business affairs. We want 
to be accountants because we like account­
ing work.
I was interested in this problem since 
I am a new recruit myself and have dis­
cussed the matter objectively with several 
men in various types of accounting work. 
These men have presented the problems 
they have encountered with many women 
in accounting. Their objections are just­
ifiable!! They hit home. Individually and 
collectively, however, we can cope with 
the arguments; so let’s take a look.
One of the main problems is the lack 
of sincere femininity! In the early days 
when women were a rarity in the business 
world, it was the style for them to wear 
masculine-looking clothes, to cut their hair 
like their men associates, and in general 
assume a brusque, mannish attitude. Per­
haps this behavior did achieve its purpose 
at that time since the masculine woman 
was less obvious in a man’s business world 
that did not want her. This unnatural 
pose, though, has destroyed a lot of con­
fidence in women at work as has also the 
other extreme — the frivolous pose — the 
woman who simply relies on sex appeal 
rather than ability. Men want charming, 
feminine women, attractively groomed and 
efficient. Men want women who are assets, 
whether at home or in the office, women 
who have ability and can use it quietly, 
but quickly and surely.
Women do not like to start at the bottom 
of the business ladder and work up! Wom­
en lack a sense of responsibility! These 
two cries come mainly from the men who 
rather like to brag about how they started 
as errand boy and are now senior partner, 
executive vice president, or in charge of 
their own practice, or from the men who 
have had the misfortune to work with the 
so-called “battleax” in charge. They are 
cries against the woman who “runs the 
show” with a mean, snobbish, obligatory 
attitude. But they are real cries from 
which we must take heed. To many wom­
en, willfulness is second nature. Further­
more, it is hard for anyone to start at the 
lower rung. Wherever we enter the pro­
fession, regardless of experience or train­
ing, we must carry out our particular du­
ties with prompt efficiency and accuracy 
in order that we may earn our subsequent 
upgrading. We must learn to cooperate 
and to carry responsibility calmly and 
confidently with the grace men admire 
and respect.
I am not apologizing for these argu­
ments and I realize that they apply to only 
a few of the women in accounting, but 
these few hinder all of us, so the problems 
must be recognized. You say, “But these 
arguments apply to men in business also!” 
Of course they do, but since women are 
neophytes in the accounting profession, 
women must use salesmanship — show 
that we have the needed talent and ability 
which we can exercise for the benefit of 
the profession.
Women are personal creatures, emotional 
and unpredictable! Women can’t take 
criticism impersonally! Any change in 
policy or any rebuke is taken to heart 
Women are apt to be moody and tend to 
choose the time of the most important con­
ference in which to be moody, or in which 
to take the day off to buy a new hat.
These are a few of the reasons I was 
given. I rebel against them. You do too. 
But the men are sincere in presenting 
the problems and we should be just as 
sincere in seeing that they don’t apply.
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* * * *
That which we acquire with the most difficulty 
we retain the longest; as those who have earned 
a fortune are usually more careful of it than 
those who have inherited one. —Colton
